HUMAN RESOURCES AND OTHER ORGANISATIONAL MANAGEMENT.

WORKFORCE PROFILE AND CORE & SUPPORT FUNCTIONS

1. WORKFORCE PROFILE

1.1 Please report the total number of employees (including employees with disabilities) in each of the following occupational levels: Note: A=Africans, C=Coloureds, I=Indians and W=Whites
	Occupational Levels
	Male
	Female
	Foreign Nationals
	Total

	
	A
	C
	I
	W
	A
	C
	I
	W
	Male
	Female
	

	Top management
	2
	
	
	2
	1
	
	
	
	
	
	5

	Senior management
	4
	
	
	2
	3
	
	
	2
	
	
	11

	Professionally qualified and experienced specialists and mid-management
	8
	1
	
	7
	13
	
	
	11
	
	
	40

	Skilled technical and academically qualified workers, junior management, supervisors, foremen, and superintendents
	27
	
	
	15
	10
	
	1
	
	
	
	53

	Semi-skilled and discretionary decision making
	78
	4
	
	13
	45
	
	1
	11
	
	
	152

	Unskilled and defined decision making
	182
	
	
	
	36
	
	
	
	
	
	218

	TOTAL PERMANENT
	301
	5
	
	39
	108
	
	2
	24
	
	
	479

	Temporary employees
	14
	1
	
	5
	34
	1
	
	3
	
	
	74

	GRAND TOTAL
	315
	6
	
	44
	142
	1
	2
	27
	
	
	537


1.2 Please report the total number of employees with disabilities only in each of the following occupational levels: Note: A=Africans, C=Coloureds, I=Indians and W=Whites
	Occupational Levels
	Male
	Female
	Foreign Nationals
	Total

	
	A
	C
	I
	W
	A
	C
	I
	W
	Male
	Female
	

	Top management
	
	
	
	1
	
	
	
	
	
	
	1

	Senior management
	
	
	
	
	
	
	
	
	
	
	

	Professionally qualified and experienced specialists and mid-management
	
	
	
	
	
	
	
	
	
	
	

	Skilled technical and academically qualified workers, junior management, supervisors, foremen, and superintendents
	
	
	
	1
	
	
	
	
	
	
	1

	Semi-skilled and discretionary decision making
	1
	
	
	
	
	
	
	
	
	
	1

	Unskilled and defined decision making
	1
	
	
	
	2
	
	
	
	
	
	3

	TOTAL PERMANENT
	2
	
	
	2
	2
	
	
	
	
	
	6

	Temporary employees
	
	
	
	
	
	
	
	
	
	
	

	GRAND TOTAL
	2
	
	
	2
	2
	
	
	
	
	
	6


2. Core Operation Functions and Support Functions by Occupational Level


	A job could either be a Core operation function or a Support function.  Core operation Function positions are those that directly relate to the core business of an organization and may lead to revenue generation e.g. sales production, etc.  Support Function positions provide infrastructure and other enabling conditions for revenue generation e.g. human resources corporate services etc.  


2.1 Please indicate the total number of employees (including people with disabilities), that are involved in Core Operation Function positions at each level in your organization only. Note: A=Africans, C=Coloureds, I=Indians and W=Whites
	Occupational Levels
	Male
	Female
	Foreign Nationals
	Total

	
	A
	C
	I
	W
	A
	C
	I
	W
	Male
	Female
	

	Top management
	
	
	
	2
	
	
	
	
	
	
	2

	Senior management
	2
	
	
	
	2
	
	
	1
	
	
	5

	Professionally qualified and experienced specialists and mid-management
	2
	
	
	      2
	1
	
	
	
	
	
	5

	Skilled technical and academically qualified workers, junior management, supervisors, foremen, and superintendents
	19
	
	
	10
	5
	
	
	
	
	
	34

	Semi-skilled and discretionary decision making
	34
	3
	
	5
	15
	
	1
	6
	
	
	66

	Unskilled and defined decision making
	111
	
	
	
	11
	
	
	
	
	
	122

	TOTAL PERMANENT
	168
	3
	
	19
	33
	
	1
	5
	
	
	229

	Temporary employees
	5
	1
	
	5
	8
	
	
	3
	
	
	22

	GRAND TOTAL
	173
	4
	
	24
	41
	
	1
	8
	
	
	251


2.2 Please indicate the total number of employees (including people with disabilities), that are involved in Support Function positions at each level in your organization. Note: A=Africans, C=Coloureds, I=Indians and W=Whites
	Occupational Levels
	Male
	Female
	Foreign Nationals
	Total

	
	A
	C
	I
	W
	A
	C
	I
	W
	Male
	Female
	

	Top management
	2
	
	
	
	1
	
	
	
	
	
	3

	Senior management
	2
	
	
	2
	1
	
	
	1
	
	
	6

	Professionally qualified and experienced specialists and mid-management
	6
	1
	
	5
	13
	
	
	10
	
	
	35

	Skilled technical and academically qualified workers, junior management, supervisors, foremen, and superintendents
	8
	
	
	5
	5
	
	1
	
	
	
	19

	Semi-skilled and discretionary decision making
	44
	1
	
	8
	30
	
	
	8
	
	
	91

	Unskilled and defined decision making
	71
	
	
	
	25
	
	
	
	
	
	96

	TOTAL PERMANENT
	133
	2
	
	20
	75
	
	1
	19
	
	
	250

	Temporary employees
	9
	
	
	
	26
	1
	
	
	
	
	36

	GRAND TOTAL
	142
	2
	
	20
	101
	1
	1
	19
	
	
	286


SECTION C: WORKFORCE MOVEMENT

3. Recruitment

3.1 Please report the total number of new recruits, including people with disabilities. Note: A=Africans, C=Coloureds, I=Indians and W=Whites
	Occupational Levels
	Male
	Female
	Foreign Nationals
	Total

	
	A
	C
	I
	W
	A
	C
	I
	W
	Male
	Female
	

	Top management
	1
	
	
	
	
	
	
	
	
	
	1

	Senior management
	
	
	
	
	
	
	
	
	
	
	

	Professionally qualified and experienced specialists and mid-management
	
	
	
	
	1
	
	
	
	
	
	1

	Skilled technical and academically qualified workers, junior management, supervisors, foremen, and superintendents
	1
	
	
	1
	3
	
	1
	
	
	
	6

	Semi-skilled and discretionary decision making
	26
	
	
	4
	34
	1
	
	4
	
	
	69

	Unskilled and defined decision making
	23
	
	
	
	3
	
	
	
	
	
	26

	TOTAL PERMANENT
	37
	
	
	4
	33
	
	1
	4
	
	
	79

	Temporary employees
	14
	
	
	1
	8
	1
	
	
	
	
	24

	GRAND TOTAL
	51
	
	
	5
	41
	1
	1
	4
	
	
	    103


4. Promotion

4.1 Please report the total number of promotions into each occupational level, including people with disabilities. Note: A=Africans, C=Coloureds, I=Indians and W=Whites
	Occupational Levels
	Male
	Female
	Foreign Nationals
	Total

	
	A
	C
	I
	W
	A
	C
	I
	W
	Male
	Female
	

	Top management
	
	
	
	
	
	
	
	
	
	
	

	Senior management
	
	
	
	
	
	
	
	
	
	
	

	Professionally qualified and experienced specialists and mid-management
	
	
	
	
	
	
	
	
	
	
	

	Skilled technical and academically qualified workers, junior management, supervisors, foremen, and superintendents
	
	
	
	
	
	
	
	
	
	
	

	Semi-skilled and discretionary decision making
	
	
	
	
	
	
	
	
	
	
	

	Unskilled and defined decision making
	
	
	
	
	
	
	
	
	
	
	

	TOTAL PERMANENT
	
	
	
	
	
	
	
	
	
	
	

	Temporary employees
	
	
	
	
	
	
	
	
	
	
	

	GRAND TOTAL
	
	
	
	
	
	
	
	
	
	
	


5. Termination

5.1 Please report the total number of terminations in each occupational level, including people with disabilities. Note: A=Africans, C=Coloureds, I=Indians and W=Whites
	Occupational Levels
	Male
	Female
	Foreign Nationals
	Total

	
	A
	C
	I
	W
	A
	C
	I
	W
	Male
	Female
	

	Top management
	
	
	
	
	1
	
	
	
	
	
	1

	Senior management
	1
	
	
	
	
	
	
	
	
	
	1

	Professionally qualified and experienced specialists and mid-management
	4
	
	
	
	11
	
	
	
	
	
	15

	Skilled technical and academically qualified workers, junior management, supervisors, foremen, and superintendents
	3
	
	
	2
	5
	
	
	
	
	
	10

	Semi-skilled and discretionary decision making
	24
	
	
	1
	31
	2
	
	6
	
	
	64

	Unskilled and defined decision making
	53
	
	
	
	28
	1
	
	3
	
	
	85

	TOTAL PERMANENT
	38
	
	
	1
	34
	
	
	6
	
	
	79

	Temporary employees
	47
	
	
	2
	42
	3
	
	3
	
	
	97

	GRAND TOTAL
	85
	
	
	3
	76
	3
	
	9
	
	
	176


5.2 Please report the total number of terminations, including people with disabilities, in each termination category below. Note: A=Africans, C=Coloureds, I=Indians and W=Whites
	Terminations
	Male
	Female
	Foreign Nationals
	Total

	
	A
	C
	I
	W
	A
	C
	I
	W
	Male
	Female
	

	Resignation
	13
	
	
	3
	17
	
	
	3
	
	
	36

	Non-renewal of contract
	62
	1
	
	
	57
	3
	
	6
	
	
	128

	retrenchment – Operational requirements
	
	
	
	
	
	
	
	
	
	
	

	Dismissal - misconduct
	3
	
	
	1
	
	
	
	
	
	
	4

	Dismissal - incapacity
	1
	
	
	
	
	
	
	
	
	
	1

	Retirement
	6
	
	
	
	
	
	
	
	
	
	6

	Death
	1
	
	
	
	1
	
	
	
	
	
	2

	TOTAL
	86
	
	
	3
	76
	3
	
	9
	
	
	176


SECTION D:  SKILLS DEVELOPMENT


6. Skills Development 

6.1 Please report the total number of people from the designated groups, including people with disabilities, who received training solely for the purpose of achieving the numerical goals, and not the number of training courses attended by individuals.  Note: A=Africans, C=Coloureds, I=Indians and W=Whites
	Occupational Levels
	Male
	Female
	Total

	
	A
	C
	I
	W
	A
	C
	I
	W
	

	Top management
	
	
	
	
	
	
	
	
	

	Senior management
	
	
	
	1
	2
	
	
	1
	4

	Professionally qualified and experienced specialists and mid-management
	1
	
	
	1
	1
	
	
	1
	4

	Skilled technical and academically qualified workers, junior management, supervisors, foremen, and superintendents
	29
	
	
	17
	38
	
	
	10
	94

	Semi-skilled and discretionary decision making
	5
	
	
	4
	15
	
	1
	2
	27

	Unskilled and defined decision making
	20
	
	
	
	3
	
	
	
	23

	TOTAL PERMANENT
	55
	
	
	23
	57
	
	1
	14
	152

	Temporary employees
	
	
	
	
	
	
	
	
	

	GRAND TOTAL
	55
	
	
	23
	57
	
	1
	14
	152


6.2 Please report the total number of people with disabilities only who received training solely for the purpose of achieving the numerical goals, and not the number of training courses attended by individuals.  Note: A=Africans, C=Coloureds, I=Indians and W=Whites
	Occupational Levels
	Male
	Female
	Total

	
	A
	C
	I
	W
	A
	C
	I
	W
	

	Top management
	
	
	
	
	
	
	
	
	

	Senior management
	
	
	
	
	
	
	
	
	

	Professionally qualified and experienced specialists and mid-management
	
	
	
	
	
	
	
	
	

	Skilled technical and academically qualified workers, junior management, supervisors, foremen, and superintendents
	
	
	
	1
	
	
	
	
	1

	Semi-skilled and discretionary decision making
	
	
	
	
	
	
	
	
	

	Unskilled and defined decision making
	
	
	
	
	
	
	
	
	

	TOTAL PERMANENT
	
	
	
	1
	
	
	
	
	1

	Temporary employees
	
	
	
	
	
	
	
	
	

	GRAND TOTAL
	
	
	
	1
	
	
	
	
	1


SECTION E: NUMERICAL GOALS & TARGETS


7. Numerical goals

7.1 Please indicate the numerical goals (i.e. the workforce profile) you project to achieve for the total number of employees, including people with disabilities, at the end of your current employment equity plan in terms of occupational levels. Note: A=Africans, C=Coloureds, I=Indians and W=Whites: 

	Occupational Levels
	Male
	Female
	Foreign Nationals
	Total

	
	A
	C
	I
	W
	A
	C
	I
	W
	Male
	Female
	

	Top management
	
	
	
	
	1
	
	
	
	
	
	1

	Senior management
	
	
	
	
	
	
	
	
	
	
	

	Professionally qualified and experienced specialists and mid-management
	
	
	
	
	1
	
	
	
	
	
	1

	Skilled technical and academically qualified workers, junior management, supervisors, foremen, and superintendents
	2
	1
	
	1
	1
	1
	
	
	
	
	6

	Semi-skilled and discretionary decision making
	5
	
	
	
	5
	2
	
	4
	
	
	16

	Unskilled and defined decision making
	1
	1
	2
	2
	29
	1
	1
	1
	
	
	38

	TOTAL PERMANENT
	8
	2
	2
	3
	37
	1
	1
	1
	
	
	62

	Temporary employees
	
	
	
	
	
	
	
	
	
	
	

	GRAND TOTAL
	8
	2
	2
	3
	37
	4
	1
	5
	
	
	62


7.2 Please indicate the numerical goals (i.e. the workforce profile) you project to achieve for the total number of employees with disabilities only at the end of your current employment equity plan in terms of occupational levels.

	Occupational Levels
	Male
	Female
	Foreign Nationals
	Total

	
	A
	C
	I
	W
	A
	C
	I
	W
	Male
	Female
	

	Top management
	1
	
	
	
	
	
	
	
	
	
	1

	Senior management
	
	
	
	
	
	
	
	
	
	
	

	Professionally qualified and experienced specialists and mid-management
	
	
	
	
	
	
	
	
	
	
	

	Skilled technical and academically qualified workers, junior management, supervisors, foremen, and superintendents
	
	
	
	
	
	
	
	
	
	
	

	Semi-skilled and discretionary decision making
	1
	
	
	
	1
	
	
	
	
	
	2

	Unskilled and defined decision making
	2
	
	
	
	1
	
	
	1
	
	
	4

	TOTAL PERMANENT
	4
	
	
	
	2
	
	
	1
	
	
	7

	Temporary employees
	
	
	
	
	
	
	
	
	
	
	

	GRAND TOTAL
	4
	
	
	
	2
	
	
	1
	
	
	7



8. Numerical targets

8.1 Please indicate the numerical targets (i.e. the workforce profile) you project to achieve for the total number of employees, including people with disabilities, at the end of the next reporting in terms of occupational levels. Note: A=Africans, C=Coloureds, I=Indians and W=Whites
	Occupational Levels
	Male
	Female
	Foreign Nationals
	Total

	
	A
	C
	I
	W
	A
	C
	I
	W
	Male
	Female
	

	Top management
	
	
	
	
	1
	
	
	
	
	
	1

	Senior management
	
	
	
	
	
	
	
	
	
	
	

	Professionally qualified and experienced specialists and mid-management
	
	
	
	
	1
	
	
	
	
	
	1

	Skilled technical and academically qualified workers, junior management, supervisors, foremen, and superintendents
	2
	1
	
	1
	1
	1
	
	
	
	
	6

	Semi-skilled and discretionary decision making
	5
	
	
	
	5
	2
	
	4
	
	
	16

	Unskilled and defined decision making
	1
	1
	2
	2
	29
	1
	1
	1
	
	
	38

	TOTAL PERMANENT
	8
	2
	2
	3
	37
	4
	1
	5
	
	
	62

	Temporary employees
	
	
	
	
	
	
	
	
	
	
	

	GRAND TOTAL
	8
	2
	2
	3
	37
	4
	1
	5
	
	
	62


8.2 Please indicate the numerical targets (i.e. the workforce profile) you project to achieve for the total number of employees with disabilities only at the end of the next reporting period in terms of occupational levels. Note: A=Africans, C=Coloureds, I=Indians and W=Whites
	Occupational Levels
	Male
	Female
	Foreign Nationals
	Total

	
	A
	C
	I
	W
	A
	C
	I
	W
	Male
	Female
	

	Top management
	
	
	
	
	
	
	
	
	
	
	

	Senior management
	
	
	
	
	
	
	
	
	
	
	

	Professionally qualified and experienced specialists and mid-management
	
	
	
	
	
	
	
	
	
	
	

	Skilled technical and academically qualified workers, junior management, supervisors, foremen, and superintendents
	
	
	
	
	
	
	
	
	
	
	

	Semi-skilled and discretionary decision making
	
	
	
	
	
	
	
	
	
	
	

	Unskilled and defined decision making
	1
	
	
	
	
	
	
	
	
	
	1

	TOTAL PERMANENT
	1
	
	
	
	
	
	
	
	
	
	1

	Temporary employees
	
	
	
	
	
	
	
	
	
	
	

	GRAND TOTAL
	1
	
	
	
	
	
	
	
	
	
	1


SECTION F: MONITORING & EVALUATION (This section is not applicable to small employers)

9. Disciplinary Action

9.1 Disciplinary action: (report the total number of disciplinary actions during the twelve months preceding this report). Report on formal outcomes only. Note: A=Africans, C=Coloureds, I=Indians and W=Whites
	DISCIPLINARY ACTION
	Male
	Female
	Foreign Nationals
	Total

	
	A
	C
	I
	W
	A
	C
	I
	W
	Male
	Female
	

	
	
	
	
	
	
	
	
	
	
	
	


10. Awareness of Employment Equity

10.1 Please indicate which of the following awareness measures were implemented by your organization:

	
	Yes
	No
	No. of employees covered

	Formal written communication
	
	x
	

	Policy statement includes reference to employment equity
	x
	
	All

	Summary of the Act displayed
	x
	
	All

	Employment Equity training
	
	x
	

	Diversity management programmes
	
	x
	

	Discrimination awareness programmes
	
	x
	


11. Consultation

11.1 Please indicate which stakeholders were involved in the consultation process when developing and implementing your employment equity plan and when preparing this Employment Equity Report:

	
	Yes
	No

	Consultative body or employment equity forum
	×
	

	Registered trade union (s)
	x
	

	Employees
	
	x


Number of Pension Funds Organisations.

1 Joint Municipal Employees Pension Fund;
2 Municipal Gratuity Fund;

3 Municipal Employees Pension Fund;

4 Germiston Pension Fund;

5 South African Municipal Workers Pension Fund ;and

6 South African Local Authority Pension Fund.

Number of Medical Aid Schemes

1 Bonitas;

2 Munimed;

3 SAMWU-Med;

4 LA Health;

5 Global Health; and

6 Hosmed.
Council honours all its responsibilities towards the timeous payments of subscriptions to both the medical aid schemes and the pension funds organization.
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